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	APPLICATION OF A POTENTIAL CO-SUPERVISOR
at the Doctoral School of SWPS University

	Name and surname of the co-supervisor and membership in the center/research team/research or artistic group (name)
	Agnieszka Młodzińska-Granek, Insitute of Social Sciences

	Scientific profile of the co-supervisor (including link to ORCID, link to the website, link to ResearchGate and/or Academia), recent publications, completed and ongoing research grants
	ORCID: 0000-0002-7327-9036
https://www.researchgate.net/profile/Agnieszka-Mlodzinska-Granek/research
Publications:
· Młodzińska-Granek A., Zadworny-Dziob A., “New quality of leadership and management in tech startups – why supporting gender equality matters? Case study of the project Shesnnovation Academy”, 2024 – in print.
· Młodzińska-Granek A., “Managing attitude change on the example of Change It. Impactful Innovation Challenge – competition for the best social innovation startup projects at SWPS University and Wrocław University of Science and Technology” – international conference “Social Innovations for Transformative Society", 25-26.06.2024.
· Młodzińska-Granek A., „Designing social innovations”, „Startup projects of students. From the idea to implementation”, in: Manual. Granice projektowania, PWN, 2024.  
· Młodzińska-Granek A., Radek P., „Diversity matters. Young women STEM leaders create change”, Perspektywy Educational Foundation, Report, July 2023.  
· Młodzińska-Granek A., Maliarchuk O. „Social innovations as new solutions to current and future global problems: key challenges and opportunities”, pp. 33-35, conference paper, 2022.
· Jokiel M., Jokiel G., Młodzińska-Granek A., “Role of Social Capital in Shaping Partnerships Within Interorganizational Networks” in: Soliman Khalid S. (ed.): Innovation Management and Sustainable Economic Development in the Era of Global Pandemic. Proceedings of the 38th International Business Information Management Association Conference (IBIMA), 2021, International Business Information Management Association (IBIMA), ISBN 9780999855171
· Młodzińska-Granek A., „Instytucjonalne narzędzia wsparcia dla innowacyjnych przedsiębiorstw typu start-up wysokich technologii w Polsce” [in]: „Innowacje w biznesie”, ed. Styś A., Dejnaka A., Wydawnictwo Difin S.A., ISBN 978-83-8085-585-4, Warsaw 2018, Chapter 2.3. 
· Kwieciński L., Młodzińska-Granek A., The new dimensions of university- business partnerships, Horizons of Education, Vol. 17, No 44, 2018, ISSN 2391-9485, Academia Ignatianum, Krakow, pp. 11-18. 
· Młodzińska-Granek A., „Współpraca i partnerstwa międzysektorowe w kontekście polityki proinnowacyjnej” [in]: „Globalne i regionalne wyzwania przedsiębiorczości i innowacyjności”, Przedsiębiorczość i Zarządzanie, ed. A. Rogucka, K. Wach, Lodz-Warsaw 2017, ISSN 2543-8190, pp. 427-439. 
· Kwieciński L., Młodzińska-Granek A., Kehrer J., Friebel P., “Academic entrepreneurship in social and human sciences in Poland and Germany. Comparative Analysis” (AKUT-GSW), Fraunhofer IMW, University of Wroclaw, 2016, ISBN 978-3-00-054170-4. 
· Młodzińska-Granek A., “Social capital and the ability to create partnerships in the context of pro-innovation policy”, [in:] „Partnerships in the Public Sector”, Wydawnictwo Naukowe SCHOLAR, ISBN 978-83-7383-778-2, Warsaw 2015, pp. 82-96. 
· Kwieciński L., Młodzińska-Granek A., “A Systemic Approach to Entrepreneurship on the Regional and Local Level”, [in:] Shaping Local Business Communities. The International Conference „Entrepreneurial Cities” Proceedings, Wydawnictwo Poltex 2014, ISBN 978-83-7561-462-6, pp. 109-119. 
· Kwieciński L., Młodzińska-Granek A., Academic Entrepreneurship in the Humanities and Social Sciences. Research Conducted among Students of Wroclaw University, [in:] Horyzonty Wychowania, ISSN 1643-9171, vol. 13, nr 26 (2014), Academia Ignatianum, Krakow, pp. 33-49. 
· Prudzienica M., Młodzińska-Granek A., Cross-sector Partnerships in the Context of Research and Development Policy, Actual Problems of Economics, ISSN 1993-6788, No. 11 (161) 2014, pp. 123-131. 
· Prudzienica M., Młodzińska-Granek A., The Role of Manager or Leader in a Non-Profit Organization, Actual Problems of Economics, ISSN 1993-6788, No. 10 (160) 2014, pp. 321-329 
· Młodzińska-Granek A., Cooperation in the Field of Academic Entrepreneurship, The Innovations Journal, No. 12 (194), 2014, pp. 2-5. 
· Granek F., Młodzińska A., „Supporting academic entrepreneurship in Germany”, [in]: „Dobre praktyki europejskie w zakresie przedsiębiorczości akademickiej – rekomendacje dla Dolnego Śląska”, red. K. Safin, Wydawnictwo Europa, Wroclaw 2011, ISBN: 978-83-930782-3-3, p. 45-58. 
Research grant:
· Jan 2025-July 2026: “Women InterACT”, Creative Europe
· 2013-2014: “Academic Entrepreneurship in Humanities and Social Sciences in Germany and Poland”. Project Partners: Fraunhofer MOEZ Leipzig (Germany) and University of Wroclaw (Poland), Deutsch-Polnische Wissenschaftsstiftung (DPWS) 






	Discipline for a future doctoral dissertation (possible: sociology, political and administrative sciences, culture and religion sciences, literary studies, psychology, fine arts and art conservation)
	Management, social communication, political and administrative sciences

	A brief description of the research directions pursued by the supervisor (a few sentences describing the scientific/artistic specialization; main research problems; scientific interests) and a possible link to the website/research team
	Social innovations, social change management, implementation of socio-technological projects, innovation design, focus on sustainable development (environment and technology profile).

	Potential thematic areas of doctoral dissertation projects that the supervisor would be able to conduct or a research grant topic in which the supervisor could engage doctoral student(s)
	Innovation design, technologies, change management, sustainable development, social capital, social trust and institutionalization (trust in organizations), cooperation of organizations, co-creation, models of cooperation, transfer of knowledge and tech (in all disciplines), arts and tech, startups. 

	
Number of people that the supervisor/scientific supervisor would be able to accept as a result of recruitment in the academic year 2025/2026:
	to the Doctoral School (doctoral scholarship financed by SWPS University)
	Number: 1

	
	for national and international research projects or grants (doctoral scholarship financed from grant funds)
	Number: 
Project name:

	Liczba obecnie prowadzonych doktoratów:
· w Szkole Doktorskiej
· w trybie eksternistycznym
	to the Industrial Doctorate program (doctoral scholarship financed by the Ministry of Science and Higher Education)
	Number: 1

	Liczba wypromowanych doktorantów wraz z rokiem ukończenia doktoratu
	for external mode (no doctoral scholarship)
	Number: 1

	Number of currently conducted doctorates:
	in Doctoral School
	Number: 0

	
	in external mode
	Number: 1

	Warunki, jakie musi spełnić kandydat 
w zakresie: zainteresowań naukowych; kompetencji badawczych; dotychczasowych osiągnięć; znajomości języka angielskiego; kompetencji społecznych; dyspozycyjności
	
	

	The number of doctoral students promoted so far, along with the year of completing their doctoral degrees:
	0

	RECRUITMENT
Candidates should contact their selected potential supervisors who are members of centers and/or research teams

	Conditions to be met by the candidate 
in the field of: scientific interests; scientific competences; achievements to date; knowledge of foreign languages; social competences; availability, etc.
	Research competences: basic knowledge in research methodology (including tools), openness to work in multidisciplinary teams. Scientific interests: desiginig innovations (especially social), technology, knowledge and technology transfer, entrepreneurship, social capital, sustainability. Achievements: foreign scholarship would be an advantage (Erasmus, other). Knowledge of English: fluent (level C1/C2). Social competences: ability to work in a team, cooperative, ready to share knowledge, flexible, thinking critically. 

	Preferences regarding contact with the candidate during recruitment
	x E-mail contact: amlodzinska-granek@swps.edu.pl
xTelephone contact: please provide phone number: 664942289
X Personal meetings )by prior arrangement by e-mail/telephone.)
☐ All forms of contact

	Preferred dates, times and location (in the period 
March-June 2025) in order to conduct an interview with the candidate
	Flexible, meetings before 1pm preferably 

	Information about possible absence preventing candidates from contacting a potential supervisor (with dates)
	Except 26-30.05.2025
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